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PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES

Name: RO-‘%—QJ\} \i); mﬂ Dept.: ols4o o, Date: | ZJJ | ;L_[m
Employee #; 17\ S Job Title: XSQFY\ . Pw :

PayRate:___4.S D4, %@c} Raise Due: fg!gﬁloo Time in Position;__ 3¢ u:o/\}acgm.b
Merit increase: S- 04— O - <SP U

\©C.00 #.50
The purpose of this evaluation is to identify areas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary,

DEFINITIONS:
Outstanding.............Exceptional performance well beyond that required; superior, extraordinary,
Very Good.............. Performance that is better than that expected of a fully competent employee.
3000 coomssinng Performance expected of a fully competent employee who meets all of the standards of the position held,
Needs Improvement..Performance less than is expected of a fully competent employee; improvement should be sought.
Inadequate...............Performance definitely inferior to the standard required; undesirable performance.
CRITERIA:
Knowledge
Knowledge of methods, materials, job requirements, and equipment, Handles problems and new situations, asks for help
iﬁrﬁn medid. [ | _Outstanding __ Very Good
& | ><Geod __ Needs Improvement
Aty N Oawn . { = e Then . __ Inadequate
Work Habits

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,
aucj_adance and purﬂal'\ty, Tmpetencc under pressure, Stays at workstation, keeps workstation ?oat. — Outstanding e Very Good

A | = __Good __ Needs Improvement
\o— KJim 1k8  oobsat Asraciac __ Inadequate

Working with Others

Ability to interact effectively with other employees, the public, and supervisor, .. Outstanding . Very Good
_.Good __ Needs Improvement
__ Inadequate

Attitude

Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement,
Follo; supervisor's instructions, supports cumpanwlicies. Employee's position toward work and job. _ Outstanding  em-Very Good

/7 P £ - Good __ Need
277 4 Am_ﬁ%‘s- ol

Work Accomplished

Production of quality accurate work, ability to develop new tzchn?l\ws
meets deadlines.__ /") Im 7{? i
/ s 3

meets producti;}n standards, utilizes time wisely,

» _ Outstanding __ Very Good
25, v Lz 2-Good __ Needs Improvement
o'k . — Inadequate

><Qytstanding __ Very Good
_—_Good __ Needs Improvement

__ Inadequate
OVERALL EVALUATION:
Employee Strengths and/or Outstanding Accomplishments Improvement Needed
( laY)
ignatiire of Employee Signafire of ator %
Signature indicates that performance was discussed with employee but does (
not imply agreement or disagreement with evaluation. WWMWMN Supervisor OS-FORM #1896
e NCMN 1 4 N



PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES

Name: ? o Luf /ée )écsm Dept.:__ J2/S A Date: (%'té_/' j &)
Employee #: [7( %S’ I Job 2 : ( = /‘%QA
Raise Due: Time in Position:

Pay Rate: /0-00 7C-\M4
Merit increase:____ 3> (O
/0, 50750

The purpose of this evaluation is to identify areas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary.

DEFINITIONS:
Outstanding.............Exceptional performance well beyond that required; superior, extraordinary.
Very Good....ovuviinnne Performance that is better than that expected of a fully competent employee.
IO swwanvosiaminsy ..Performance expected of a fully competent employee who meets all of the standards of the position held.
Needs Improvement.. Performance less than is expected of a fully competent employee; improvement should be sought.
Inadequate........ .....Performance definitely inferior to the standard required; undesirable performance,

CRITERIA:
Knowledge

Knowledge of methods, materials, job requirements, and equipment. Handles problems and new situations, asks for help

when needed. __Outstanding __ Very Good
2 T | i |  / / bl R —=—Good __ Needs Improvement
N ) Vo A - __ Inadequate
Work Habits
Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,
attendance and lun?ty, competence under pressure. Stays at workstation, keeps workstation neat. __Outstanding ==Very Good
} fTJ ( o I __Good __Needs Improvement
é,n_mr)/\_é/. e — & WS slautha ihwe __ Inadequate
Working with Others
Ability to interact effectively with other employees, the public, and supervisor. __Outstanding  ~2-Very Good
440\ YAl | __Good __ Needs Improvement
LA Y ) O -We e bg— __ Inadequate
Attitude
Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement.
Follows supervisor's i tions, supports company policies. Employee's position fnward work and job, __Outstanding  sr-Very Good
A o E / N __Good __ Needs Improvement
oiadena S TLO =2 —_ Inadequate

Work Accomplished

Production of quality accurate work, ability to develop new techniques, meets production standards, utilizes time wisely,

metsda?djines. p [ T fal, __Outstanding __ Very Good
UIpANIAL . TO DSk  Tov \oe YA we=Good __Needs Improvement
O %mhdh\ﬁ"i\\m - U __ Inadequate
Attendance
»=—Outstanding __ Very Good
__Good __ Needs Improvement
__ Inadequate
OVERALL EVALUATION:
Employee Strengths and/or Outstanding Accomplishments Improvement Needed

{ o

< : squﬁﬂumr VR&
Signature indicates that performance was discussed with employee but does !

not imply agreement or disagreement with evaluation. Signature of Department Supervisor OS-FORM #1896




PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES '/ -
Name: ?o LAj' PDL"L-V'S Y\ Dept: A0/ J“'—/ /) Date: !Z /

Employee #:__ [ 7/ 25 Job Tige:
Pay Rate: . ?‘ <. s>d Raise Due: .3, Time in Position;
Merit increase: ) 4—

//.Bo +.5_09'L

The purpose of this evaluation is to identify arcas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary.

DEFINITIONS:
Outstanding. ............ Exceptional performance well beyond that required; superior, extraordinary.
Very Good.............. Performance that is better than that expected of a fully competent employee,
Bood. ... ...Performance expected of a fully competent employee who meets all of the standards of the position held.
Needs Improvement..Performance less than is expected of a fully competent employee; improvement should be sought,
Inadequate..............Performance definitely inferior to the standard required; undesirable performance.
CRITERIA:
Knowledge
Knowledge of methods, materials, job requirements, and equipment. Handles problems and new situations, asks for help
when needed. ( [ /‘ | . Outstanding y=—3lery Good
{0 ] / __Good __ Needs Improvement
[ __ Inadequate
Work Habits

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,
ame[u:lance and Wa?ﬁ, competence under rreswre. Sm:r at workstation, keeps work?pjion neat, __Outstanding ~Very Good
o /S TR . [ Good __ Needs Improvement

(A ) le ¢ Olioare laos dec¥- g
Working with Others
Ability to imTact effectively with /%r employees, ?{ public, and supervisor. __ Outstanding Z—Very Good
[ / = ] __Good __Needs Improvement
c. s N oA (O UXNt tes L __ Inadequate
Attitude

Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement.
Follows supervisor's instructions, supports company policies. Employee's position toward work and job, _ Outstanding <—Very Good
Good __ Needs Improvement

__ Inadequate
Work Accomplished
wdtiir;l ?;e quality accgrate work, ability to develos new ted:?ques, m:e%mducﬂnT standﬁds, utilizes time wisely, SRR ¥ B0
|5 b B g 10 —a_(Th__ __Good __ Needs Improvement
Y { v gt
Al nce 0
OVERALL EVALUATION:

Emplovee Strengths and/or Outstanding Accomplishments

Yy e

Signature of Employee

Signature indicates that performance was discussed with employee but does
not imply agreement or disagreement with evaluation, _..Signatire of Deépartment Supervisor OS-FORM #1896
~ MAR 0 3REC




&
PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES

Viad B b f,/zsé (

e Kobent

Dept.:
Employee #: ] _) 1 D S Job Title: . o o
Pay Rate: e © % . 5’0:} Raise Due Time in Position: el Wm
Merit increase: o) #

o506 7. 504 « *é-"?L d

The purpose of this evaluation is to identify areas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary,

DEFINITIONS:
Qutstanding............. Exceptional performance well beyond that required; superior, extraordinary,
Very Good.............. Performance that is better than that expected of a fully competent employee.
oo «....Performance expected of a fully competent employee who meets all of the standards of the position held,
Needs Improvement.. Performance less than is expected of a fully competent employee; improvement should be sought.
Inadequate.............. Performance definitely inferior to the standard required; undesirable performance.

CRITERIA:
Knowledge

Knowledge of methods, materials, job requirements, and equipment. Handles problems and new situations, asks for help

when ne ? __Outstanding __ Very Good

f} de [ ( | ¢ # Good __ Needs Improvement

ANV Ry SO0, d e NOA __ Inadequate

Work Habits

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,

am‘pdame and puﬁrh‘ty competence under p?ssune. Stays 7 workstation, keeps worksfation neat. . Outstanding ——Very Good
[ . ! __Good __ Needs Improvement

W Yl — LI . LALDE —_ Inadequate

Working with Others

Ability to interact effectively with other employees, the public, and supervisor. _. Outstanding >e¥ery Good

Good __ Needs Improvement

: Inadequate
tiitude
Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement.
Folloyfs supervisor's instructions, s policies; Emplayee’s position t?qd work and jo ; — Outstanding . Very Good
i i __Good __ Needs Improvement
[ ORECencS [OD 7 __ Inadequate

Work Accomplished

Production of qualiy~accurafe work, ability to develop new iques, meets p tion ards, utilizes time wisely,
meets deadlines, fﬁ‘ w3 ? _é ( y/A
A
T

— Outstanding 5 Very Good
Good __ Needs Improvement

ST P, i 7

__ Inadequate
A@Iﬂaﬁ
2==Quistanding __ Very Good
—_Good __ Needs Improvement
__ Inadequate
OVERALL EVALUATION:
oyee ths and/or Outstanding Accomplishmen

Signamre of Employ 4

Signature indicates that performance was discussed with employee but does
not imply agreemant ot disagreement with evaluation.

Lm0 NEAR

Wz
V78l

Signatuve/of Department Supervisor

0S8-FORM #1896
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PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES

Name: th{’r—]- ()QA-PIS{'\ 123 Dept.: iﬁ“}O IR 9\ Dau:j‘a’)'Ol

Employee #: [ 7 | Q"E; : Job Tigle:_, %Pmrn I Drhv/ljlf'?h C\"Y\'
Pay Rate: [l 7t 554'4 Raise Due; Q | Timeinll’osit'mn: q 5 117::1)2[9&4..:4
Merit increase: D& =

3.0 7 +, S0 o5 sod

The purpose of this evaluation is to identify areas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary.

DEFINITIONS:
Outstanding............. Exceptional performance well beyond that required; superior, extraordinary,
Very Good..............Performance that is better than that expected of a fully competent employee.
Good, e Performance expected of a fully competent employee who meets all of the standards of the position held.
Needs Improvement.. Performance less than is expected of a fully competent employee; improvement should be sought.
Inadequate............... Performance definitely inferior to the standard required; undesirable performance.
CRITERIA:
Knowledge
Knowledge of methods, materials, job requirements, and equipment. Handles problems and new sifuations, asks for help
when needed. \ N

N ol
A

2 L 1I ". -
huma Con Y

A

ws

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,
ance and punctuality cm?peteme under pressure. Stays at workstation, keeps workstation neat, __Outstanding _—Very Good
1 A .

a‘y.“)nd
) \ " P AT - 4 y —Good __ Needs Improvement
Lldhab ) , JTY. UZA UL N4 rhe __ Inadequate
Working with Others mk)%
Ability to interact effectively with other employees, the public, and supervisor. __Outstanding _+~Very Good
__Good __ Needs Improvement
__ Inadequate
Attitude
Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement.
Follows supervisor's instructions, supports company policies, qup!oyw'a position toward work and job. __Outstanding  +~Very Good
-\ A = __Good __Needs Improvement
A0 LW Waen Nl WO AWGANA ’ __ Inadequate

Work Accomplished

Production of qu&lii 1 ., ability to develop new techniques, meets production standards, utilizes tjme wigely,

meets deadlines. 441 ) ., 1ol Ml Laath By g ., __ Outstanding ,_*ery Good

-Chj-o—&i : : } ' —_Good __Needs Improvement
__ Inadequate

Attendance
0 _Outstanding __ Very Good
__Good __ Needs Improvement
__ Inadequate
OVERALL EVALUATION:

L s [t S

gnafure of Employee Signature of Evaluator

Signature indicates that performance was discussed with employee but does
not imply agreement or disagreement with evaluation, ADD 0 4 prom  Signature of Department Supervisor OS-FORM #1896
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PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES

RSy

(# C’  Dept.: yi 5‘/_-“ A Date: ¢'33-0/
Employee #: / '7/&-5 Job Title: dﬂfn /U /lﬂty - ’
Pay Rate: /12,17 #. 5'04 Raise Due: _7-30-0/ Time in Position:___ /O 7 Thinu Y/ R0

Merit increase: 3/

TAYE F.5od
The purpose of this evaluation is to identify areas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary.

DEFINITIONS:
Outstanding............. Exceptional performance well beyond that required; superior, extraordinary.
Very Good.... -..Performance that is better than that expected of a fully competent employee.
Goodiviiisiiaiyin Performance expected of a fully competent employee who meets all of the standards of the position held,
Needs Improvement. . Performance less than is expected of a fully competent employee; improvement should be sought.
Inadequate.............. Performance definitely inferior to the standard required; undesirable performance.
CRITERIA:
Knowledge
Knowledge of methods, materials, job requirements, and equipment. Handles problems and new situations, asks for help
when needed. /

e,

Work Habits

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,
attepdance and punctuality, competence under pressure. Stays at workstation, keeps workstation neat.

wﬂ“‘“;jl Yo N 0c 0N WAL . )
Working with Others

Outstanding  #Very Good
Good __ Needs Improvement

Ability to interact effectively with other employees, the public, and supervisor. : _ Outstanding  LVery Good
—Good __Needs Improvement
__ Inadequate
Attitude

Follows sypervisor's
0

Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement,

Oustanding  #ery Good
. Good __ Needs Improvement
__ Inadequate

VOustanding _ Very Good

—Good __ Needs Improvement
__ Inadequate

Attendance

.._“@ﬂndms' __ Very Good

__Good __ Needs Improvement
_ Inadequate

OVERALL EVALUATION:

loyee Strengths and/or ing Accomplishments _
- ol =X
RIV/010728 VYA

Il -
7

bt

. [ at Tl

Signature of Empldy’ce Signature of Evaluator
Signature indicates that performance was discussed with méﬁ&;& (4 RECD

not implv agreemant or disasreement with evaluation. Sionatmire of Nenariment Simarviear NS_RNDA #1804
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PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES

o R Do v e o DY

Emgloyee #: 1N 1R & Job Title: \Qg/n . phﬂ'lg'

Pay Rate: l:l.l48+a°_5'©<¥, Raise Due: _&'O/ Time in Position:
Merit increase: M

The purpose of this evaluation is to identify areas of performance which the employee should be commended for or motivated to improve,
to facilitate communication between employee and supervisor, and to determine the development necessary.

DEFINITIONS:
Outstanding.............Exceptional performance well beyond that required; superior, extraordinary.
Very Good.............. Performance that is better than that expected of a fully competent employee,
Qoo . i Performance expected of a fully competent employee who meets all of the standards of the position held.
Needs Improvement.. Performance less than is expected of a fully competent employee; improvement should be sought.
Inadequate.............. Performance definitely inferior to the standard required; undesirable performance,
CRITERIA:
Knowledge
Knowledge of methods, materials, job requirements, and equipment. Handles problems and new situations, asks for help
when needed. __Outstanding _Very Good

- g y o )
!élﬂhdw;@uﬂﬂgmlz;é"./ﬂﬂl?ﬁ

Work Habits

Good __ Needs Improvement
Inadequate

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,

attendance and punctuality, competence under pressure. Stays at workstation, keeps workstation neat, __Outstanding __ Wery Good
p) :

L=Good __ Needs Improvement

__ Inadequate
Working with Others
Ability to interact effectively with other employees, the public, and supervisor. __ Outstanding _-_'0?13; Good
| =T —_Good __Needs Improvement
e __ Inadequate
Attitude
Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement,
Follows supervisor's instructions, supports company policies. Employee's position toward work and job. __ Outstanding _~Very Good
i ) . /D= S SR __Good __ Needs Improvement
_‘aw.zoz.mmw’ﬂmm o 1 UAWed __ Inadequate

Work Accomplished

Production of quality accurate work, ability to develop new techniques, meets production standards, utilizes time wisely,

__Outstanding _LVery Good
__Good __Needs Improvement
. Inadequate

_ Outstanding __ Very Good
.. Good _.ANeeds Improvement
_ Inadequate

and/or Uutsts nding A -Amn"al EILS

L. ~aadatll -1 - 2
i e T e 2
e M 1

Signature of Employee Signature of Bvaluator

Signature indicates that performance was discussed with emp@yeqbuﬁuﬁ 27 RECD
not imply agreement or disagreement with evaluation, Signature of Department Supervisor OS-FORM #1896




May 12.£3 )
PERFORMANCE EVALUATION FOR HOURLY EMPLOYEES |

Name: pm?(ﬁ\\.) \ Q\Dbﬂhgf- Dﬂpt.:_lﬂo_’% Date: /0-/5:0/

Employee #:___| '-l L5 Job Title: Q Q!-J-)C) clc()h
Pay Rate: | A58 {—/g@&: Raise Due: /ers;af Ti.meilh’%siﬁon: _ U.J'U"U;&édb_%
Merit increase: /Oﬂt g.(-« = O

(R oGt 2O

The purpose of this evaluation is to identify areas of performance which f

d"be commended for or motivated to improve,

to facilitate communication between employee and supervisor, and to det it development necessary.
DEFINITIONS:
Outstanding......... ++..Exceptional performance well beyond that required; superior, extraordinary,
Very Good.............. Performance that is better than that expected of a fully competent employee.
GO0 vl Performance expected of a fully competent employee who meets all of the standards of the position held,
Needs Improvement. . Performance less than is expected of a fully competent employee; improvement should be sought,
Inadequate.............. Performance definitely inferior to the standard required; undesirable performance.
CRITERIA:
Knowledge
Knowledge of methods, materials, job requirements, and equipment. Handles problems and new situations, asks for help
when needed. __Outstanding __¥ery Good
- L.a. . & / 4. A __Good __ Needs Improvement
A [ - Imdeqmm

Work Habits

Dependability, mastery of necessary skills, respect for equipment and safety precautions, self-organization and initiative,
attendance and punctuality, competence under pressure, Stays at wopkstation, keeps workstation neat, _ Outstanding  Very Good
Good __ Needs Improvement

: __ Inadequate
Working with Others
Ability to interact effectively with other employees, the public, and supervisor. __ Outstanding ﬂery Good
__Good __ Needs Improvement
_. Inadequate

Attitude

Willingness to accept responsibility and to adapt to job requirements, willingness to accept suggestions for improvement.
Follows supervisor's instructions, supports company policies. Employee's position toward work and job, __Outstanding __ Very Good

_/Good __ Needs Improvement

__ Inadequate
Work Accomplished
Production of quality accurate work, ability to develop new techniques, meets production standards, utilizes time wisely,

meetg deadlines, " __ Outstanding ;_~Very Good
(T P (LVL) ; RAID LA o Hhir . Needs Improvement

Signature of Employee Signature of Evaluator

Signature indicates that performance was discussed with employee but does

not imply agreement or disagreement with evaluation. At 4w r_,,,ﬂ Signature of Department Supervisor OS-FORM #1896
LRt &1 541 [ (tu 7




Avardod b
Robert Peterson
Department of Public Instruction
H.S.E.D. Requirement

Civics Course
Fesentod by
Northern Woods School

August 30, 2004 N A1
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Avarded T
Robert Peterson
Department of Public Instruction
H.S.E.D. Requirement

Health Course
Fosentod by
Northern Woods School

September 17, 2004

L. Dapn )L Lo ld




RObért Peterson

o successful complettion of

- Department of Public Instruction

- HS.ED. Requirement
Employability Course
Northern Woods School
October 22, 2004

Dpib , £ Dol
. - - W/




PROLITERACY AMERICA
~ TUTOR TRAINING
CERTIFICATE OF COMPLETION

This is to recognize that __Robert Peterson
hour trainfﬁg with emphasis on tutoring

Has satisfactorily completed a 25

Basic Literac Y% /| ESL. sponsored by a ProLiteracy America affiliate.
(Basic Literacy/ESL/Other Basic Skills)

| and/or conducted by a ProLiteracy certified trainer.

_ ; : . - 14 7. B ol n
PROLITERACY , ; : '
: America @ - Qﬁ'w
Executive Director, ProLiteracy America
. / <
/58,2005
Date =




Porthern Woods School

Winter Graduation 2005
Dresented to Robert Deterson on February 25, 2005

For successful completion of

High School Equivalency Diploma
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High School Equivalency Diploma

This certifies that

ROBERT L. PETERSON

has met the requirements of a high school course of study or its equivalent as determined
by the State Superintendent of Public Instruction and is herewith granted this
State of Wisconsin High School Equivalency Diploma.

Given under my hand and seal of office in
the city of Madison, Wisconsin, this 21st
day of October 2004.

Equivalency Diploma Number 196827

| st gt

State Superintendent

Not valid if name has been changed or altered. Not valid unless official Wisconsin seal is affixed.
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Certificate of Participation
ROBERT PETERSON

has satisfactorily participated in the training for

Victim Impact

at Dodge Correctional Institution
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T/ M7 [/ + ’ 7 o7, ./.é
LOdiang “y by [Jozfie
Facilitator-Dodge Correctia/Zal Institution { -:Fam‘limtorv-Dodge Correctional Institution

Department of Corrections

STATE OF WISCONSIN




presented to

Robert Peterson
ffor participating in the
2004 Restorative Justice Essay Contest
“The Impact of Crime on Victims”

| Colleen Jo Winston
Director, Office of Victim Services and Programs




Dodge Correctional Institution

Jim Doyle Restorative Justice Committee

Governor J

Tamra Loomans
. Julie Reinke

Matthew J. Frank Tariet Bloadow

Secretary

State of Wisconsin f;g; < home

o hmi
Department of Corrections g opsorm
Barbara Zink

November 21, 2003

We would like to thank you for participating in this years Restorative Justice
contest.

Restorative Justice is just beginning in Wisconsin and we still have a long way to

go. But, it's nice to know that some people are beginning to understand
Restorative Justice.



Jim Doyle
Governor

Matthew J. Frank

OFFICE OF VICTIM SERVICES
AND PROGRAMS (OVSP)

3099 E. Washington Ave.

Post Office Box 7925

Secretary " . Madison, WI 53707-7925
State of Wisconsin
. Telephone: 608-240-5888
Department of Corrections Toll-Free:  800-947-5777
FAX: 608-240-3353
May 5, 2005
Dear essay participant,

The Office of Victim Services and Programs (OVSP) would like to take this opportunity to thank you for
participating in “The Impact of Crime on Victims and Communities” offender essay contest during Restorative
Justice Week—November 14-20. It is important to recognize, as an offender, your essential role in the
restorative justice process. Participating in this essay contest and sharing your thoughts, portrays your personal
effort in understanding the meaning of restorative justice. Enclosed you will find a certificate recognizing your

participation in the contest.

Sincerely,
Cbleen. Yo hibristsn

Colleen Jo Winston, Director
Office of Victim Services and Programs
Wisconsin Department of Corrections



DEPARTMENT OF CORRECTIONS

WISCONSIN
Division of Adult Institution

Administrative Code

pRtRERE OFFENDER PERFORMANCE EVALUATION I
[] WORK vl sCHooOL
OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT [ 395343 | 4/30004 | @ves Eno
HOUSING UNIT ASSIGNMENT
X-BLDG. ~ MATH M-F |
: : Period: 04 HOURS e TART DATI
W FULLTIME [ PART TIME T’m: ?0 iR | ou i o s . o

INSTRUCTION: Each aspect of this offender's performance is to be rated. Completion required once every 6 months.
Use the following scate torate eachitem. Always 3 Infrequently 1 |

Usually 2 Never 0

" ATTITUDE AND PERFORMANCE | '
- 1. Works in a cooperative manner with staff and other offenders 3 |
2. Follows verbal and written directions given by staff.

3. Work/school assignments:are saﬂsfactonly compieted
.+ 4. Accepts supervision when needed.

" 5.Isreliable and ready for work/school on fime. : o T e e ;

_ 6. Displays responsible behavior at work or school, WV R
1. Willing to learn and apply new skills. : - Coome ) ‘

2. Performs with minimal supervision. ; :

3. Shows an interest in work and offers relevant suggestions

in order to improve job quality. Takes initiative to set own academlc goals.

4. Completes assignments in a timely manner. e
5. Uses down/study time constructively. ot

SUBTOTAL 5 i ‘ ‘!

Less number of work/school-related _ #Minor - x 3

conduct reports (dlSpOSIUOI‘I resu[ts) ~+ #Major___._x 5= _ o C)

since last evaiuatlon - Sl mep o N R . S i
Scores _“ Above Average 27 to 33 | TOTAL 77'%
Satisfactory 19to 26 Unsatisfactory - 0to 18 SCORE ol

~ COMMENTS

OFFENDER COMMENTS

INSTRUCTOR/SUPERVISOR SIGNATURE DATE SIGNED

Teacher: BAUER Siqie Caseworker: UNIT CASEWORKER A=d3 -0 Y

DISTRIBUTION: Original-Social Services; Copy-Offender

Performance Evaluation-All



DEPARTMENT OF CORRECTIONS

el WISCONSIN
Division of Adult Institution

Administrative Code

PR iR OFFENDER PERFORMANCE EVALUATION Cheelm e
[JWORK ] SCHOOL
OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT | 395343 | 4/30/04 I Evyes Eno
HOUSING UNIT /5 ey ASSIGNMENT
X-BLDG. | SOCIAL STUDIES M-F
Period: 03 HOURS START DATE
¥ FULL TIME | PARTTIME  _
¥ [ Time:  9:45-10:35 | AM. PM. 04/26/2004

INSTRUCTION: Each aspect of this offender's performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item.

Always 3 Infrequently 1
Usually 2 Never 0

ATTITUDE AND PERFORMANCE
1. Works in a cooperative manner with staff and other offenders. "
2. Follows verbal and written directions given by staff.
3. Work/school assignments are satisfactorily completed.
4. Accepts supervision when needed.

5. Is reliable and ready for work/school on time.
6. Displays responsible behavior at work or school.

WM

1. Willing to learn and apply new skills.

2. Performs with minimal supervision.

3. Shows an interest in work and offers relevant suggestions

in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner.

5. Uses down/study time constructively.

S ‘me@ A

SUBTOTAL
Less number of work/school-related #Minor____ x 3
conduct reports (disposition results) + #Major___ x 5= -
since last evaluation.
Scores Above Average 27 to 33 TOTAL 3 5
Satisfactory 191026 Unsatisfactory 0to18 SCORE :
COMMENTS \
OFFENDER COMMENTS

OFFENDER SIGNATUR

INSTRUGTOR/SUPERVISOR SIGNATUR J — o ~ DATESIGNED
Teacher: GILLES vwé/i Caseworker: UNIT CASEWORKER &O y

DISTRIBUTION: Original-Social Services; Copy-Offender Performance Evaluation-All




DEPARTMENT OF CORRECTIONS WISCONSIN
Division of Adult Institution Administrative Code
DOC-780 (Rev. 11/93)

OFFENDER PERFORMANCE EVALUATION ~ Creierbocso:

[C] woRK lv| SCHoOL

OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT | 395343 | 5/26/04 | Eves [Eno
HOUSING UNIT ASSIGNMENT
QUARRY READING M-F
Period: 02 HOURS START DATE
lv] FULL TIME PART TIME ;
v U Time:  8:50-9:40 | AM. P.M. | 04/26/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item.

Always 3 Infrequently 1
Usually 2 Never 0

1. Works in a cooperative manner with staff and other offenders.
2. Follows verbal and written directions given by staff.

3. Work/school assignments are satisfactorily completed.

4. Accepts supervision when needed. £

S. Is reliable and ready for work/school on time.

6. Displays responsible behavior at work or school.

L

N

1. Willing to learn and apply new skills.

2. Performs with minimal supervision. 5
3. Shows an interest in work and offers relevant suggestions
in order to improve job quality. Takes initiative to set own academic goals. w3
4. Completes assignments in a timely manner. 3
5. Uses down/study time constructively. =
Less number of work/school-related #Minor X 3 e 52
conduct reports (disposition results) +  #Major X 5= k) O
since last evaluation.
Scores Above Average 27 to 33 TOTAL ﬁ
Satisfactory 19 to 26 Unsatisfactory 0to 18 SCORE ¢ ;Z

COMMENTS

%é-u"ﬂ%f N erir d(//rd/mf’; ('n (’/f(’ff

OFFENDER COMMENTS

‘OFFENDER SIGNATURE it T B e T St a2 e S I DATESIGNEDE 1 = atEe S

(et 2 " | 2500

INSTRUCTOR/SUPERVISOR SIGNATURE ' / DATE SIGNE
| 7 3
Teacher: CAREY - aseworker: UNIT CASEWORKER ';:Q(W/Z %?

DISTRIBUTION: Original-Social Services; Copy-Offender C

Perforéance Evaluation-All



UVEFARINMENT OUF CORRECTIONS
Division of Adult Institution
DOC-780 (Rev. 11/93)

WISCONSIN
Administrative Code

OFFENDER PERFORMANCE EVALUATION S

[] WORK lvl SCHOOL

OFFENDER NAME DOC NUMBER ~ EVALUATION DATE PROBATION
PETERSON ROBERT | 395343 | 526104 |
HOUSING UNIT ASSIGNMENT
QUARRY MATH M-F
Period: 04 HOURS START DATE
iv] FULL TIME PART TIME __ :
L4 [ Time:  10:40-11:30 | AM. PM. 04/26/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.
Use the followmg scale to rate each item.

Always 3 Infrequently 1
Usually 2 Never 0

ATTITUDE AND PERFORMANGCE

1. Works in a cooperative manner with staff and other offenders. L
2. Follows verbal and written directions given by staff.

3. Work/school assignments are sattsfactonly completed.
4. Accepts supervision when needed. ' iy
5. Is reliable and ready for work/school on tlme |
6. Displays responsible behavior at work or school. v

2. Performs with minimal supervision.
3. Shows an interest in work and offers relevant suggestions

in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner. _
5. Uses down/study time constructively. v

susToTAL 33. 0

1. Willing to learn and apply new skills. — .

Less number of work/school-related #Minor X 3
conduct reports (disposition results) + #Major_ x 5= -
since last evaluation. _ [ —L
Scores Above Average 27 to 33 TOTAL
Satisfactory 19t026 Unsatisfactory 0to 18 SCORE 22:72
COMMENTW Z : / /

OFFENDER COMMENTS

EOFFE%DER SIGNA RE

o ~ DATE SIGNED
INSTRﬂCTOR{SUPERVISOR SIGNATURE DATE SIGNED

| k
Teacher: BAUER /%g,u.m. Caseworker: UNIT CASEWORKER | - /—0 &

DISTRIBUTION: Original-Social Services; Copy-Offender

Performance Evaluation-All



DEPARTMENT OF CORRECTIONS WISCONSIN
Division of Adult Institution Administrative Code
DOC-780 (Rev. 11/93)

OFFENDER PERFORMANCE EVALUATION Chapter DOG 362

] WORK ] SCHOOL

OFFENDER NAME DOC NUMBER EVALUATION DATE _ PROBATION
PETERSON ROBERT | 395343 | 526/04 | Eves Eno
HOUSING UNIT ASSIGNMENT
QUARRY SOCIAL STUDIES M-F
Period: 03 HOURS START DATE
lv] FULL TIME [] PARTTIME _
v O Time:  9:45-10:35 | AM. PM. l 04/26/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item. Always 3 Infrequently 1

Usually 2 Never 0

~ ATTITUDE AND PERFORMANCE

1. Works in a cooperative manner with staff and other offenders.
2. Follows verbal and written directions given by staff.

3. Work/school assignments are satisfactorily completed.

4. Accepts supervision when needed.

3. Is reliable and ready for work/school on time.

6. Displays responsible behavior at work or school.

1. Willing to learn and apply new skills.

2. Performs with minimal supervision.

3. Shows an interest in work and offers relevant suggestions -
in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner.

5. Uses down/study time constructively.

it

sustotaL 73

Less number of work/school-related #Minor ¥ 3
conduct reports (disposition results) +  #Major X 5= = 0
since last evaluation.
Scores Above Average 27 to 33 TOTAL 2 2
Satisfactory 19to 26 Unsatisfactory 0to 18 SCORE

COMMENTS

. | ., AR
{_-"\\@"Vw 0 S Swﬁu\fn

OFFENDER COMMENTS

OFFENDER SIGNATURE —— .. " DATESIGNED -
e leciow

INSTRUCTOR/SUPERVISOR SIGNATURE, DATE SIGNED

Y

Teacher: GILLES :
DISTRIBUTION: Original-Social Services: Copy-Offender

Caseworker: UNIT CASEWORKER :

(4ol

!
Performance Evaluation-All




DEPARTMENT OF CORRECTIONS

WISCONSIN
Division of Adult Institution Administrative Code
RRETEO (e, 1153) OFFENDER PERFORMANCE EVALUATION Bad o
[] WORK SCHOOL
OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT | 305343 | 7104 | Evyes Eno
HOUSING UNIT ASSIGNMENT
QUARRY SCIENCE M-F
¥ FULL TIME ] PART TIME i;::i:.cl: 08 HOURS START DATE

3:30-4:20 | AM. PM.

| 06/28/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.

Use the following scale to rate each item. Always 3

Usually 2

Infrequently 1
Never

0

ATTITUDE AND PERFORMANCE

1. Works in a cooperative manner with staff and other offenders.
2. Follows verbal and written directions given by staff.

3. Work/school assignments are satisfactorily completed.

4. Accepts supervision when needed.

5. Is reliable and ready for work/school on time.

6. Displays responsible behavior at work or school.

1. Willing to learn and apply new skills.

2. Performs with minimal supervision.

3. Shows an interest in work and offers relevant suggestions

in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner.

5. Uses down/study time constructively.

Less number of work/school-related
conduct reports (disposition results)
since last evaluation.

#Minor

+  #Major X

SUBTOTAL ;

Fﬁ) DFSN\,QWMW WM AR [\

Scores Above Average 27 to 33 TOTAL
Satisfactory 19to 26 Unsatisfactory 0to 18 SCORE
A 4
COMMENTS M -
T hvree M S. ] .
OFFENDER COMMENTS
7 ,Z-&-»?-A’ i e
OFFENDER SIGNATURE 4

~ DATE SIGNED

INSTRUCTOR/SUPERVISOR SIGNATU '
Teacher: GILLES

Caseworker: UNIT CASEWORKER

DATE SIGNED

DISTRIBUTION: Original-Social Services; Copy-Offender

& J0Y

Performance Evaluation-All



DEPARTMENT OF CORRECTIONS WISCONSIN

Division of Adult Institution Administrative Code
BB OFFENDER PERFORMANCE EVALUATION SIRpRRISIR S
' [] WORK | sCHoOL

OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION

PETERSON ROBERT ] 395343 | 7104 | Eyes ENo
HOUSING UNIT ASSIGNMENT

QUARRY WRITING SKILLS

Period: 02 HOURS START DATE
[v] FULL TIME [] PART TIME Time:  8:50-9:40 | - e 06/15/2004
INSTRUCTION: Each aspect of this offender's performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item. Always 3 Infrequently 1

Usually 2 Never 0

ATTITUDE AND PERFORMANCE

1. Works in a cooperative manner with staff and other offenders. i
2. Follows verbal and written directions given by staff. .
3. Work/school assignments are satisfactorily completed. 32
4. Accepts supervision when needed. 3
5. Is reliable and ready for work/school on time. 3
6. Displays responsible behavior at work or school. : , 3
INITIATIVE
1. Willing to learn and apply new skills. 3
2. Performs with minimal supervision. &
3. Shows an interest in work and offers relevant suggestions s
in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner. =
5. Uses down/study time constructively. & -
_ SUBTOTAL 33
Less number of work/school-related #Minar X 3
conduct reports (disposition results) + #Major X b= _ O
since last evaluation.
Scores Above Average 27 to 33 TOTAL 23
Satisfactory 19to26 Unsatisfactory 0to 18 SCORE
COMMENTS
A { w’ﬂ7r W erie 1(? hiv /007;\'71"“’ / " Cé»{n
OFFENDER COMMENTS

EC)FFENDERSIGN»‘\TURE AR e R 5 _ ST DATE SIGNED =

INSTRUCTOR/SUPERVISOR S|GNATUF [/ / DATE SIGNED
Teacher: CAREY j) /{7  Caseworker: UNIT CASEWORKER W

DISTRIBUTION: Qriginal-Social Services; Gopy-Offender ( Performance Evaluation-All




DEPARTMENT OF CORRECTIONS WISCONSIN

Division of Adult Institution Administrative Code
o el e OFFENDER PERFORMANCE EVALUATION e s
[] WORK [v] SCHOOL
OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT | 395343 | 8/4/04 | [Eves [E
HOUSING UNIT : ASSIGNMENT
QUARRY CIVICS M-F
Period: 01 HQURS START DATE
| FULL TIME [] PART TIME Time:  7:55-8:45 I AML ] - 07/06/2004

INSTRUCTION: Each aspect of this offender’'s performance is to be rated. Completion required once every 6 months.

Use the following scale to rate each item. Always 3 Infrequently 1
' Usually 2 Never 0
ATTITUDE AND PERFORMANCE
1. Works in a cooperative manner with staff and other offenders. _3_
2. Follows verbal and written directions given by staff. _5_
3. Work/school assignments are satisfactorily completed.
4. Accepts supervision when needed. ,
5. Is reliable and ready for work/school on time. =
6. Displays responsible behavior at work or school. =
INITIATIVE

1. Willing to learn and apply new skills. e
2. Performs with minimal supervision. >
3. Shows an interest in work and offers relevant suggestions _
in order to improve job quality. Takes initiative to set own academic goals. _?L
4. Completes assignments in a timely manner. : S
5. Uses down/study time constructively. -

Less number of work/school-related #Minor X 3 RHBRSERL ;LBL

conduct reports (disposition results) +  #Major X 5= _ 0

since last evaluation.

Scores Above Average 27 to 33 TOTAL
Satisfactory 191026 Unsatisfactory 0to 18 SCORE 3,2

)

OFFENDER COMMENTS

OFFENDER S|

. DATESIGNED "~
INSTRUCTOR/SUPERVISOR SIGNATUR g | T = c V= B —
Teacher: GILLES jjﬁ(l@% Caseworker: UNIT CASEWORKER %*’g e’ ('/

DISTRIBUTION: Original-Social Services; Copy-Offender Performance Evaluation-All




DEPARTMENT OF CORRECTIONS WISCONSIN

Division of Adult Institution Administrative Code
PORERRan 1) OFFENDER PERFORMANCE EVALUATION SiRplor Laeae
[TWORK [ SCHOOL
OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT | 395343 | 8/4/04 |
HOUSING UNIT ASSIGNMENT
QUARRY WRITING SKILLS
Period: 02 HOURS START DATE
M FULLTIVE ] PARTTIME "% ° . | ™ g —
INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item. Always 3 Infrequently 1
_ Usually 2 Never 0
1. Works in a cooperative manner with staff and other offenders. 3
2. Follows verbal and written directions given by staff. 3
3. Work/school assignments are satisfactorily completed. 3
4. Accepts supervision when needed. 3
5. Is reliable and ready for work/school on time. -3
6. Displays responsible behavior at work or school. R

1. Willing to learn and apply new skills. ——
2. Performs with minimal supervision.
3. Shows an interest in work and offers relevant suggestions

in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner.

5. Uses down/study time constructively. %
SUBTOTAL 3

Wluw [WW

Less number of work/school-related #Minor x 3
conduct reports (disposition results) +  #Major x 5= - O
since last evaluation.
Scores Above Average 27 to 33 TOTAL g —2
Satisfactory 191026 Unsatisfactory 0to 18 SCORE
COMMENTS
(’ M:'F’E'—\ ! ? 7de J‘7Z?)°én+
OFFENDER COMMENTS
'OFFENDER SIGNATURE DATEISIGNEDA 5= il s
INSTRUCTOR/SUPERVISOR SIGNAT DATE SIGNED
|
Teacher: CAREY - Caseworker: UNIT CASEWORKER | /Z/@fﬁ

DISTRIBUTION: Original-Social Services: Copy-Oﬁendf/r Pefformance Evaluation-All



DEPARTMENT OF CORRECTIONS
Division of Adult Institution
DOC-780 (Rev. 11/93)

WISCONSIN
Administrative Code

OFFENDER PERFORMANCE EVALUATION Chapter DOC 302

[JWORK  [¥] SCHOOL

OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT | 395343 | 9/1/04 Eyes [Eno
HOUSING UNIT ASSIGNMENT _
QUARRY WRITING SKILLS
Period: 02 HOURS START DATE
| FULL TIME [] PART TIME
v — Time:  8:50-9:40 | AM. PM. 06/15/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item.

Always 3 Infrequently 1
Usually 2 Never 0

ATTITUDE AND PERFORMANCE

1. Works in a cooperative manner with staff and other offenders. 3
2. Follows verbal and written directions given by staff. 5
3. Work/school assignments are satisfactorily completed. 3
3
3
k]

4. Accepts supervision when needed.

5. Is reliable and ready for work/school on time.

6. Displays responsible behavior at work or school.
1. Willing to learn and apply new skills.

2. Performs with minimal supervision.

=

k.

3. Shows an interest in work and offers relevant suggestions 3

in order to improve job quality. Takes initiative to set own academic goals. —3
3

4. Completes assignments in a timely manner.
5. Uses down/study time constructively.

SUBTOTAL 33

Less number of work/school-related #Minor X 3
conduct reports (disposition results) +  #Major X 5= N 0
since last evaluation.
Scores Above Average 27 to 33 TOTAL 5 3
Satisfactory 19to26 Unsatisfactory 0to 18 SCORE
COMMENTS
\Dd'a‘a 7 Nf/ / r'n t"ﬁfr
OFFENDER COMMENTS

'OFFENDER SIGNATURE DATESIGNED Bt e

AR b

DA D
Caseworker: UNIT CASEWORKER | %}&%

INSTRUCTOR/SUPERVISOR SIGNATURE
Performance Evaluation-All

Teacher: CAREY
: g AT
DISTRIBUTION: Original-Social Services; Copy-Offender (_/




DEPARTMENT OF CORRECTIONS WISCONSIN

Division of Adult Institution Administrative Code
AL OFFENDER PERFORMANCE EVALUATION Chapiar D002
(] WORK ] scCHoOL

OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION

PETERSON ROBERT | 395343 | 911/04 | Eves ENo
HOUSING UNIT ASSIGNMENT

QUARRY HEALTH M-F

Period: 03 HOURS START DATE

| FULL TIME [ PART TIME .
v O Time:  9:45-10:35 | — PM. 08/16/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.
Use the following scale to rate each item. Always 3 Infrequently 1

Usually 2 Never 0

ATTITUDE AND PERFORMANCE

1. Works in a cooperative manner with staff and other offenders. 3
2. Follows verbal and written directions given by staff.

3. Work/school assignments are satisfactorily completed.
4. Accepts supervision when needed.

3. Is reliable and ready for work/school on time.

6. Displays responsible behavior at work or school.

. Willing to learn and apply new skills.
2. Performs with minimal supervision.
3. Shows an interest in work and offers relevant suggestions
in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner.

5. Uses down/study time constructively. N
SUBTOTAL
Less number of work/school-related #Minor___ x 3 —L’S—
conduct reports (disposition results) + #Major___ x 5= - 0
since last evaluation.
Scores Above Average 27 to 33 TOTAL Z 2
Satisfactory 19t0 26 Unsatisfactory 0to 18 SCORE
COMMENTS
OFFENDER COMMENTS
77&&%‘(\’&# -{ fc/;/ LT )-"’-‘f’-'é:/
OFFENDER S_:I:QNATURE = ~ DATESIGNED =
7 el
INSTRUCTOFUSUPERVISOR SIGNATURE DATE SIGNED

Teacher: DANGERFIELD QMLQDdCaseworker UNIT CASEWORKER | C] . [ -og/

DISTRIBUTION: Original-Social Services; Capy- C@h Performance Evaluation-All




DEPARTMENT OF CORRECTIONS WISCONSIN
Division of Adult Institution Administrative Code

DSBS OFFENDER PERFORMANCE EVALUATION Gkt
[] WORK [] scHooL
OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON ROBERT [ 395343 | 10/8/04 | Myes @No
HOUSING UNIT ASSIGNMENT :
QUARRY EMPLOYABILITY SKILLS M-F
Period: 04 HOURS START DATE

[JFULLTIME [ PARTTIME e 10.40-11:30 | AM. PM. 09/20/2004

INSTRUCTION: Each aspect of this offender’s performance is to be rated. Completion required once every 6 months.

Use the following scale to rate each item. Always 3 Infrequently 1
Usually 2 Never 0
ATTITUDE AND PERFORMANCE
1. Works in a cooperative manner with staff and other offenders. .

2 Follows verbal and written directions given by staff.

3. Work/school assignments are satisfactorily completed.
4. Accepts supervision when needed.

5. Is reliable and ready for work/school on time.

6. Displays responsible behavior at work or school.

N\

1. Willing to learn and apply new skills.

2. Performs with minimal supervision.

3. Shows an interest in work and offers relevant suggestions

in order to improve job quality. Takes initiative to set own academic goals.
4. Completes assignments in a timely manner.

5. Uses down/study time constructively.

~
SUBTOTAL 3 3

Less number of work/school-related #Minor X 3
conduct reports (disposition results) + #Major X b= " @/
since last evaluation.
Scores Above Average 27 to 33 TOTAL
Satisfactory 191026 Unsatisfactory 0to 18 SCORE ,zg
COMMENTS
OFFENDER COMMENTS

GFFENDERS/GNATURE / T B R A
_ DATE SIGNED
¥ |
Teacher: DANGERFIELD mm aseworker: UNIT CASEWORKER ] jo.()-oY

'D\STRIBUTION:Origina1-Social Services; Copy-Offefider Performance Evaluation-All
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DEPARTMENT OF CORRECTIONS (-—— =

U . : ( . WISCONSIN
AROLE COMMISSION . Wisconsin Statutes
DOC-1208 (Rev. 904) - PAROLE COMMISSION ACTION : " Chapter 304
Administrative Code
Chapter PAC 1
OFFENDER NAME DOC NUMBER INSTITUTION AGENT NUMBER
PETERSON, Robert 1395343 l1CI |60616
RECOMMENDED ACTION TAKEN NEW PED MR/ES ELIGIBLE ON OR AFTER DATE ACTION TAKEN
*See Below ., [Nc [12/22/07 f [11/23/04
General Reasons for Action Taken '

1.You [Jhave [Jhavenot attained statutory eligibility.
2.You [Jhave []have not served sufficient time for punishment.
3. a) Your institution adjustment [] has [ hasnot been satisfactory.
b) Your program participation [ has [Jhasnot been satisfactory.
4.You [Jhave []have not developed an adequate parole plan.
5. Release at this time [] would [J would not involve an unreasonable risk to the public,

] INFORMATION REASON

[C] NO ACTION - REASON
PAROLE COMMISSION COMMENTS

All other criteria remains the same.

|REQUESTS |

[ Pre-parole investigation
Interstate Compact
Offense description

: [J ECRB EVALUATION OTis O FILE REVIEW O PMR ] 980
MEMBER SIGNATURE

PAROLE COMMISSION CHAIRPERSON | 2 , : DATE APPROVED

The recommended action is W"‘) &_/w 122 2o

approved for the stated reasons. %/ e l [ / 3 /0/‘9
. OHERE'IS NO ADMINISTRATIVE APPEAL OF THIS DECISION

DISTRIBUTION: Original - Institution; Copy — PCICRU; Copy - Offender; Copy — Agent: Copy - PRC

Copy - Field Supervisor when PPl is Requested




T MY L W WAYRRE Y | UIND = o= WISCONSIN
ggggggggyggg; SOCIAL WORKER PAROLE SUMMARY WORKSHEET
PAROLE COMMISSION SUMMARY - 04/2006 HEARING
: : Month/Year
OFFENDER NAME DOC NUMBER INSTITUTION AGENT NUMBER DATE
Peterson, Robert L. 1395343 | McC | 60616 | 03/16/06
NUMBER OF TOTAL NUMBER OF PREVIOUS PAROLE LAST APPEARANCE (DATE); PAROLE PP
ADULT INCARCERATIONS INTERVIEWS DURING THIS INCARCERATION ) ACTION: RECEIVED:
1 | 2 | 05/25/05 | D-11 | Not yet
PROPOSED EMPLOYER NAME EMPLOYER STREET ADDRESS CITY ZIP CODE PHONE NUMBER
To be secured upon release | | Medford, WI I
PROPOSED RESIDENCE ( Street Address) CITY ZIP CODE PHONE NUMBER
W7081 Perkinstown Ave. | Medford, WI | 54451 | 715-785-7958
LIVING ARRANGEMENT
] PLAN TO LIVE ALONE (< PLAN TOLIVEWITH  Parents: Tamala & Paul Peterson

WSPF PROGRAM PHASE

COMPLETE ONLY FOR INMATES HOUSED AT WISCONSIN SECURE PROGRAM FACILITY (WSPF)
. ORed [Yellow [JGreen

[ ] WSPF OFFENDER [ ] SEG ONLY OFFENDER

PROGRAM NEEDS AND PA RTICIPATION

e PARTCPATONFLA commEonEire |
SOT/SO-2 Completed 04/12/05
ABE/HSED Completed

08/02/04

INSTITUTION ADJUSTMENT

SINCE RECEPTION: SINCE LAST PAROLE ACTION:
MAJORS MINORS MAJORS MINORS
0 1 0 0
ADJUSTMENT ON THE PﬁESENT LIVING UNIT (CHECK ONE) E SATISFACTORY D UNSATISFACTORY
COMMENTS;

Peterson has been at MCC since 11/02/05 with no conduct reports nor verbal warnings. Excellent
adjustment/conduct history. Has been respectful towards staff & other inmates.

CURRENT WORK ASSIGNMENT START DATE: EVALUATIONS;

Laundry | 03/09/06 | CJ UNSATISFACTORY  [] SATISFAGTORY GOOD
PAROLE PLANPP:  [[] ACCEPTABLE: [ ] UNACCEPTABLE

COMMENTS;

PPI has been requested from last P/C hearing but not on file as of today (3/16/06). Agent has sent a letter to the
inmate stating he will approve his plan to live with his parents.
PENDING CHARGES:

None according to CIPIS or CCAP.

ADDITIONAL INFORMATION/SOCIAL WORKER ASSESSMENT:

Inmate has had several different “on grounds” jobs but from preliminary reports he has done excellent on all of
them. Remarks from his supervisors indicate that this inmate has strong & positive work ethics.

OTHER:

Approximately $400 in his institutional accounts. Peterson has paid off a total of $2681 on court obligations. Owes

only $655 remaining. Will be required to complete a Release Readiness/V ictim Impact class prior to his release
from prison. ECRB cleared on 08/01/05.

RESTITUTION/COURT COSTOWED AMOUNT PAID
Case #00CF24-$1839.34 | $1096.76

SOCIAL WORKER NAME SOCIAL WORKER SIGNATUR i DAT?IGN D
John Dudek | ,tM | 3 /é/,{dé

DISTRIBUTION: Original - Social Service File; Copy - CRU: Copy - Agent /N 're-paroe-Supervisor 7




DEPARTMENT OF CORRECTIONS

Division of Adult Institutions O F F E N DE R P E RFO RMAN C E EVALUATI 0 N gl

Administrative Code
DOC-780 (Rev. 1/97) Chapter DOC 302

D HOUSING UNIT ]EWORK DSCHOOL

OFFENDER NAME ) DOC NUMBER EVALUATION DATE PROBATION
PETERSON, ROBERT 395343 | e K
HOUSING UNIT ASSIGNMENT
ICommunity Service Crew
HOURS START DATE
[X]FuLL TIME []PART TIME | 7:00 AM. 3:00 P.M.

INSTRUCTION: Each aspect of this offender's performance is to be rated. Completion of this form should be done in
accordance with institution policy, but is required by division policy every 6 months.
Use the following scale to rate each item. Always 3 Infrequently 1
Usually 2 Never 0

ATTITUDE AND PERFORMANCE
. Works in a cooperative manner with staff and other offenders.
Follows verbal and written directions given by staff.

. Work / school assignments are satisfactorily completed.

. Accepts supervision when needed.

Is reliable and ready for work / school on time.

W W Q] W

1
2
3
4
5.
6.

Displays responsible behavior at work or school.
INITIATIVE

1. Willing to learn and apply new skills.

2. Performs with minimal supervision.

3. Shows an interest in work and offers relevant suggestions in order to improve job quality. /
Takes initiative to set own academic goals.

4. Completes assignments in a timely manner.

5. Uses down / study time constructively.

1-.5\)&\.;-’ (G AV

SUBTOTAL

Less number of work/school-related conduct reports # Minor X3

(disposition results) since last evaluation. + #Majo Zi x5= ; @
Scores Above Average 27 10 33 TOTAL

Satisfactory 19 to 26 Unsatisfactory 0to18 SCORE ? Z-
]
COMMENTS

Mr. ﬂ-‘l""fé‘w weg & _{qf—'t.: WH-FT {W T o J«:.i) Wl eTle

OFFENDER COMMENTS {

2 el :
OFFEN SIGNATURE DATE SIGNED

-
/X;W/’—zééﬁ-"—’ : | 3605
INSTRUCTOR/SUPERVISOR SIGNATURE DATE SIGNED

DISTRIBUTION: Original - Social Services: Copy - Cffender



DEPARTMENT OF CORRECTIONS

Division of Adult Institutions OFFENDER PERFORMANCE EVALUATION e o i .WIS.‘:ONSIN

LB : Administrative Code
DOC-780 (Rev. 1/97) i Chapter DOC 302

D HOUSING UNIT gWORK D SCHOOL

OFFENDER NAME DOC NUMBER EVALUATION DATE PROBATION
PETERSON, ROBERT 395343 | SR e [x)no
HOUSING UNIT . ASSIGNMENT
|CAR WASH
HOURS START DATE
[X| FULL TIME []PART TIME | AM. PM.-- o ! 11/

INSTRUCTION: Each aspect of this offender's performance is to be rated. Completion of this form should be done in
accordance with institution policy, but is required by division policy every 6 months.
Use the following scale to rate each item. ' Always 3 Infrequently 1. .
Usually 2 Never 0

ATTITUDE AND PERFORMANCE

1. Works in a cooperative manner with staff and other offenders. Fai3 i
2. Follows verbal and written directions given by staff. gt
3. Work / school assignments are satisfactorily completed. G.Wealod oM asienBas
4. Accepts supervision when needed. e B0
5. Is reliable and ready for work / ‘school on time. st bl
6. Displays responsible behavior at work or school. -3
INITIATIVE
1. Willing to learn and apply new skills. 1 W ' brsn ant 3
2. Performs with minimal supervision. - 4, b 3
3. Shows an interest in work and offers relevant suggestions in order to improve job qua[rty ,’ N ERR LY R ] T
Takes initiative to set own academic goals. A £ e 2
4. Completes assignments in a timely manner. Lo Do s IRV s3]
5. Uses down / study time constructively. 25
SUBTOTAL 31
Less number of work/school-related conduct reports | # Minor x3
(disposition results) since last evaluation. + # Major Xx5= opbar
Scores - Above Average 2710 33 TOTAL =
Satisfactory ; 1910 26 Unsatisfactory Oto18 SCORE™ -\ .i='s . 31 _
COMMENTS ' e

Peterson does a good job with a good attitude. He did not make any suggestions while work.mg n the car wash. It is difficult to
say how constructively he uses his down time. I would like to have Peterson working for me again. -
OFFENDER COMMENTS

OFFEND_E_B S!GNATUR,EJ ) s DATE SIGNED
=l P s - .
/(t/r.ra/ﬁ/ /__‘?Z‘ |._D~=:-7(’CC_~,
INSTRUCTOR/SUPERVISOR SIGNATURE ' DATE SIGNED
3-15-06
Cin 7 / A2 l

DISTRIBUTION: Original-STwalee‘thces Cdpy - Offender
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DEPARTMENT OF CORRECTIONS

PAROLE COMMISSION Wismﬁﬁ%?:jé:
DOC-1208 (Rev. 12/04) PAROLE COMMISSION ACTION Chapter 304

. Administrative Code

_ s Chapter PAC 1

OFFENDER NAME DOC NUMBER INSTITUTION AGENT NUMBER
PETERSON, Robert 395343-A MCC 60616
RECOMMENDED ACTION TAKEN  NEW PED - MRES RECOMMENDED ELIGIBILITY DATE DATE ACTION TAKEN
Grant XXX 12/22/07 05/02/06 04/03/06

If you are recommended for a parole grant, the time frame within which you shall be released,
as established by the Chairperson of the Parole Commission, shall be reflected in the grant.

GENERAL REASONS FOR ACTION TAKEN .
1.~ You (X have [] have not) attained statutory eligibility.
2. You (X have [j have not) served sufficient time for punishment,
3. a) Your institution adjustment (X] has [ has not) been satisfactory.
b) Your program participation (X] has [] has not) been satisfactory.
4. You (X have [] have not) developed an adequate plan.
Release at this time (] would X would not) involve an unreasonable risk to the public.

] INFORMATION REASON

[C] No ACTION REASON

PAROLE COMMISSION COMMENTS

REQUESTS
|:| Pre-parole investigation
I:I Interstate Compact

El Offense Description
[] ECRB Evaluation []Tis File Review [_] PMR [Jeso
MEMBER SIGNATURE

)
[J pAROLE COMMISSION CHAIRPERSON w/‘/«’) w DATE APPROVED
The recommended Action is ' : Z% L/L :
a ved for the stated reascns. : / ‘{7 2004

THER[Z1S O ADMINISTRATIVE APPEAL OF THIS DECISION
" DISTRIBUTION: Original - Institution; Copy - PCICRU; Copy - Offender; Copy - Agent: Copy Ledgerkeeper; Copy - PRC

Copy - Field Supervisor when PPI is Reggesgg' d




DEPARTMENT OF CORRECTIONS ; . WISCONSIN
PAROLE COMMISSION ; Wisconsin Statutes, Chapter 304.06
DOC-1201 (Rev. 12/04) p - Administrative Code, Chapter PAC 1

State of Wisconsin
_In the matter of the Parole of

PETERSON, Robert #395343-A

s ~ ORDER

Wisconsin Correctional Center System-MCNCC

Institution/Facility

Area 60616

DATE APPROVED:  04/05/06

The above named prisoner is eligible for discretionary parole consideration under Wis.Stat. sec. 304.06 and
Wis. Admin. Code sec. PAC 1.05. It has been determined that the prisoner has satisfied the factors set forth in
sec. PAC 1.06(7). The Parole Commission Chairperson (or designee) in his/her discretion has issued a parole
grant which shall become effective no later than 30 days after 05/02/06 . This grant may

be rescinded if prior to the prisoner’s release, the Commission identifies additional information and/or there is a
change in circumstance that affects this decision.

Accordingly, it is ordered that the above referenced prisoner be released to parole Supervision (or detainer), in
accordance with this Order, the laws of the State of Wisconsin, the rules of the Department of Corrections, and

the instruction of the parole agent. This discretionary parole grant shall be considered issued and effective as
of the time and date upon which the prisoner is released. '

NOTE: The agent should submit the C-15 to the institution at this time. PLEASE FORWARD TO THE AGENT
OF RECORD if the one listed above is not correct.

PAROLE COMMISSION

9 lhes

€hairgerson, Parole Commission

DATE OF RELEASE: 05/03/06

Datedthis 12 dayof May 2006 nune pro tunc to May 3, 2006
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National Medal of Technology and Innovation 2020 Nomination Guidelines

The National Medal of Technology and Innovation (formerly known as the National Medal of
Technology) is the highest honor awarded by the President of the United States to America’s
leading innovators. Established by statute in 1980, the National Medal of Technology and
Innovation was first awarded in 1985. The Medal is given to individuals, teams, and
companies/non-profits or divisions of companies/non-profits for their outstanding
contributions to the nation’s economic, environmental and social well-being through the
promotion of technology, technological innovation, or the development of the nation’s
technological workforce.

The purpose of the National Medal of Technology and Innovation is to recognize those who have
made outstanding contributions to America’s economic, environmental, and social well-being,
including America’s competitiveness in technological innovation and commercialization, and to
recognize those who have made outstanding contributions to strengthening the nation’s
technological workforce. By highlighting the national importance of technological innovation,
the Medal also seeks to inspire future generations of Americans to prepare for and pursue
technical careers to keep America at the forefront of global technology and economic leadership.

Eligibility

* Nominations for the National Medal of Technology and Innovation can be made for an
individual, a team of up to four individuals, or a company/non-profit or a division of
a company/non-profit. Individuals or teams from a national laboratory or government
agency are eligible for nomination; however, a national laboratory or government
agency as an organization is not eligible for consideration.

® Inthe case of individuals and teams, U.S. citizenship is a requirement.

In the case of a for-profit company/division or non-profit/division, the company/non-
profit must be U.S. owned, which is defined by the Medal program as having more
than 50 percent of its shares or assets owned by U.S. citizens.

*  Only nominations on behalf of living individuals are eligible for
consideration. However, if an individual passes away after his or her recommendation
has been sent to the White House, a posthumous award may be made.

* Members of the National Medal of Technology and Innovation Evaluation Committee
cannot receive the Medal during the period of their service on the Committee or for a
period of three years thereafter.

e All nominees identified by the White House as potential recipients of the Medal will be
subject to an FBI security check. Information collected through the security check may
be considered in the final selection of recipients.

Submission Procedures

* 2020 nominations and letters of recommendation must be submitted by midnight
ET, May 1, 2020 (extension).



4/28/2020

National Medal of Technology and Innovation
Nomination Evaluation Committee

Clo The United States Patent and Trademark Office
Attention: John Palafoutas, Program Manager

RE: Nomination of Robert Peterson

To whom it may concern

My name is Alan Zucker, I own Niles Color Center Inc., a supplier of hardwood sanding
supplies out of Niles IL, and I have known Robert for approximately 8 years. He is a
customer in my store. We are a very niche business; our entire business revolves around
selling sand paper, stain and floor finish. [ would say that I give advice on sanding jobs
up to 25 times per week and go to solve sanding and finishing issues on job sites at least
10 times per year. To the best of my knowledge, we sell more sand paper and give more
sanding advice than any other source in the Chicago area and maybe the country.

I'don’t think very many people, especially non-flooring contractors have any idea how
difficult it is the properly sand a floor. Today grey, white and black stained floors are the
norm. Those colors have almost no forgiveness; any small mistake in abrading the floor
will lead to color inconsistency and blotchiness. Even on natural floors, unless the floor is
sander perfectly, you can see chatter marks or high and low spots. The other major
problem with sanding floors are the machines, they weigh over 150 Ibs. and need 220
volts. On many jobs these machines are hauled up many flights of stairs. It is also very
painful on your hands and knees to run the them.

When Robert told me about his idea about a year ago, I was blown away. A pre-sanded
floor that once installed would just need to be stained and finished. No need for a $7000
and a $2500 machine, no need to break your back sanding and no need to haul these
beasts up stairs. The cost of the wood would be higher, but the time, risk and money
saved would be more than worth the extra cost. Frankly, I thought it is genius, and to the
best of my knowledge no one has ever thought of this or offered this type of product.



I have worked with Robert for the past 8 years; he is a very fair, smart, ethical customer. |
don’t think T know anyone else that is always thinking and trying to innovate. He has run
many other great ideas past me. I believe if this idea comes to market it could
revolutionize the unfinsinished hardwood market.

Thank you for your time,

Alan Zucker

-

President
Niles Color Center Inc.



4/30/2020

National Medal of Technology and Innovation
Nomination Evluation Committee

C/o The United States Patent and Trademark Office

Attention: John Palafoutas, Program Manager

RE: Nomination of Robert Peterson

To Whom it may concern:

My Name is Jim Dvorak, | own Bern Millwork a company that produces wood products such as
flooring and paneling out of Athens Wisconsin and i have worked with Robert for approximately
8 years he seems to be of good character. He brings alot of business my way and it helps both
of our businesses. Robert brought his idea to my attenion and i was in shock and awe, to make
the process much faster for his clients he has decided to pre sand his materials which makes
installing much easier and faster so you dont have to spend more time and wasting materials.

I belive that Robert has a good idea and could help save his customers both time and money
doing things this way. So it seems that his idea is great and it is in my oppion a great oppertunity
for him and everyone involved. Roberts Idea not only saves time but it also saves money which
shows his nack for business.

Sincerly:

Jim Dvorak
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From: Timothy Pester
W To: Robert Peterson

Nominated letter Peterson
Robert

It saved me alot of time an it was easy to
work with the product. Having the wood
sanded an slightly bevel worked out great.
All'l had to do is screen it an then stain an
finish it. The product | use was hickory an
Red oak .

Ty - A &
s -~

Robert Peterson #10,501,943




BLAKERISTEVENS

WOOD FLOORING

SANDING &
FINISHING SCHOOL

CERTIFICATE OF COMPLETION

This is to certify that

ROBERT PETERSON

Has successfully completed the

Béayte ns Sand and Finish Class held January 17-18, 2012 .
Y f AR (/i3]
Datd :

Tork Blakeman, Clwsstrstructor

///ﬂ (~lF )

Lars én/nc‘m. Appleton Branch Manager
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